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Women in Housing Awards Entry guide 

In order to assist you in the entry process, this guide compiles information on the following: 

 How to enter 

 Categories  

 Entry questions 

 Entry tips 

 Eligibility 
 

How to enter 
The Women in Housing Awards are free and easy to enter. 

Each entry form requires you to provide the following: 

 Answers to two questions; the first asks you to summarise the team, individual or 
project in 200 words and the second asks you to explain why they should win the 
award in 800 words. The entry questions for each category can be found at the 
bottom of this document.   

 Two high-quality horizontal photographs related to your submission (such as a 
photo of the individual or team) to appear on screen and potentially within the 
awards programme on the night if you are shortlisted. 

 

You do not have to complete your entry in one go. Partially complete entries can be saved 

for later and can be edited right up until the entry deadline (11 May). 

Once you have completed the entry questions, you will be taken to a page to review your 

entry. When you are happy with your entry, please click the ‘submit’ button to finish. 

If you wish to submit additional entries, you can do so by selecting ‘Add new entry’ once you 

have completed your first entry. 

If you experience any technical difficulties with your entry or have any queries, please 

contact Rebekah.cox@oceanmedia.co.uk or call 0207 772 8435. 
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Categories 
Please find the award categories for 2018 below. Our team awards are open to teams which 

are led by women or where the team is predominantly made up of women. 

Professional of the year 

This award recognises someone who has delivered an outstanding contribution in their 

organisation. Professionalism will be at the heart of their activity and they will live and 

breathe housing. We’re looking for someone who has demonstrated they are absolutely 

committed to the sector and who has played a crucial role in driving their organisation, and 

the housing agenda forward. 

Young Achiever  

This award recognises the contribution of someone under 30 who is making waves in the 

housing sector. We’re looking for someone who has quickly got to grips with the demands 

of the housing sector to make their mark in their organisation. The impact of their work on 

their organisation and the communities they work in will be clear, as will their passion and 

commitment to make a difference. 

Board/committee member of the year 

Board members and committee members can play a crucial role in driving an organisation 

forward. We’re looking for someone who has really embodied that role to have a big 

impact. Whatever their role this person has they will have demonstrated outstanding effort 

and performance. They will be passionate about the work the organisation they represent 

does and they will have made a very real difference. 

Consultant of the year 

The work of housing organisations is crucial, but so too is the work of the many consultants 

that support their work. This award recognises someone who works as a consultant and 

makes a crucial contribution in housing. They could work in construction, engineering, 

architecture, project managing, planning, marketing or any other discipline which directly 

supports the work of a housing organisation.  A great relationship with the organisation they 

work with will sit at the heart of their success and they will be able to demonstrate real 

results. 
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Inclusion champion  

We’re looking for a professional that has gone the extra mile to promote inclusion. They 

could have lead on gender inequality in their organisation or supported LGBT people in their 

communities. Whatever they’ve done they will be able to demonstrate concerted effort to 

put inclusion at the heart of their work and be able to show clear results.  

Finance professional of the year 

In a difficult landscape financial professionals drive their organisation’s performance. This 

award recognises an outstanding finance professional at the top of their game, and inspiring 

and supporting other women to progress. 

Social media influencer 

In a fast-paced world, social media plays an important role in profiling the crucial work that 

housing organisations do as well as influencing and informing. This award will recognise 

someone who has mastered their own social media presence and demonstrated strategy, 

influence and impact when it comes to their organisation’s. 

Best supporting male 

This award recognises the important role that male colleagues play in encouraging and 

embracing gender equality and diversity, role-modelling inclusivity, and supporting and 

enabling women to succeed. Women are asked to nominate a man who has supported or 

nurtured their talent to help them grow in their career, who has shown leadership to 

improve the lot of women in the sector, or whose approach to their work and to 

communicating the message of equality has been inspirational. Judges will be interested to 

hear about initiatives, projects or decisions that have encouraged and supported women. 

Employer of the year  

This award will recognise an employer in the housing or construction sectors that has 

demonstrated a commitment to building a culture and environment in which women can 

thrive and prosper. This organisation will have excelled in putting inclusion at the heart of its 

work and be able to show it implemented a strategy and delivered clear results.  

Marketing or communications team of the year 

We’re looking for a team which has recognised the crucial importance of telling compelling 

stories about the work that they do in the right way, to the right people at the right time. 
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They will be able to demonstrate creativity and real results which have driven the wider 

goals of the business. Teams of all types are eligible, from those marketing the sale of new 

homes to those running recruitment for tenant engagement campaigns. Judges will be 

particularly interested to hear about any work that specifically targeted women.  

HR team of the year 

A thriving HR function fosters a positive organisational culture and sits at the heart of 

performance. This award will recognise a team which is driving its organisation forward by 

supporting its people to be the best they can be. Judges will be particularly interested to 

hear about any initiatives that targeted or supported women. 

Development & maintenance team of the year 

The delivery of efficient, high-quality development and maintenance programmes is a core function 
for housing organisations. This award will recognise a team which has confounded difficult financial 
times to ensure these crucial functions have continued to thrive in their organisation.  

Best Apprenticeship Scheme 

This award recognises schemes that support women to develop and further their careers in 

housing and construction – from craft apprentices to trainees in a housing or related 

professional field. Judges will be interested to hear what you set out to achieve, how you 

targeted women, the experiences of the apprentices and the outcomes of the programme. 

Improving the Lives of Women or Communities Award 

This award recognises outstanding projects which have positively enhanced the lives of 

women or the wellbeing of communities. We are looking for projects led by an organisation, 

a team, a board or a community group. They will be able to demonstrate what the project 

set out to achieve, how it did this and the results it secured. Examples could include great 

design, estate regeneration or health and wellbeing projects. 

Woman of the year 

This award will recognise someone who is an inspiration to others. They will be an 

outstanding ambassador for women in housing and excel in whatever they do. They could 

be a housing professional, a tenant or anyone else who has had a hugely positive impact. 

We are looking for someone who has demonstrated real leadership, a personal 

commitment to supporting other women in their personal and professional development 

and a willingness to speak truth to power. 
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Entry questions  
Individual categories 
This includes the following categories: 

 Housing professional of the year 

 Young Achiever  

 Board member of the year 

 Consultant of the year 

 Inclusion champion  

 Finance professional of the year 

 Social media influencer 

 Best supporting male 

 Woman of the year 
 

1. Please briefly summarise the person’s role and, where relevant, their career path. 
Please mention if they have overcome any obstacles or challenges, and provide 
any other relevant context that you think might help the judges. (200 words) 

 

2. Please set out the main reasons that this person should win the award. Judges will 
be interested to hear about:  

• What they have achieved personally, for their organisation and for their 
community 

• How they have gone above and beyond 
• What makes them stand out from others doing a similar role and what makes 

their contribution exceptional 
• How they involved and inspired others 
• How they have contributed to meeting their organisation’s objectives 
• How they have contributed to the sector/community more widely 

You may enter yourself or nominate a colleague. Please include supporting testimonials 

within the entry form. (800 words) 
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Team categories 
This includes the following categories: 

 Employer of the year  

 Marketing or communications team of the year 

 HR team of the year 
 

1. Who is the team and what do they do? How is the team composed? Please set out 
any relevant team/organisation objectives. (200 words) 

 

2. Please explain why this team or organisation should win the award. The judges will 
be interested to hear: 

•             What the team/organisation has achieved in the past year 

•             What achievement the team was most proud of in the past 12 months 

•             What makes this entry stand out from other teams/organisations 

•             How others were engaged, involved and inspired 

•             How women were supported, promoted and involved 

 

Please include supporting testimonials within the entry form. (800 words) 

 

Scheme/project categories 
This includes the following categories: 

 Best Apprenticeship Scheme 

 Improving the Lives of Women or Communities Award 
 

1. Please briefly explain the scheme or project. (200 words) 
2. Please explain why this scheme or project should win the award. The judges will be 

interested to hear: 
•             The outcomes and what impact has it made  

•             What is particularly unique or outstanding 

•             How women were supported, promoted and involved 

•             How the project/scheme contributed to organisational objectives 

 

Please include supporting testimonials within the entry form. (800 words) 
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Entry tips 
We are looking for truly outstanding or innovative work in each of the categories. 

You will find more detail on what we are looking for under each heading, but the following 

applies to all categories: 

Tell the story – build a real picture of the work the team or individual has done. 

Provide evidence and testimonials – robust data which shows the value of your work is 

crucial, but don’t forget the human side. We want to hear from partners the team or 

individual has worked with and the people their work has benefitted. 

Don’t count yourself out – you don’t necessarily have to meet every criteria, we’ll judge 

entries on the basis of the strength of the information presented to us. Think back to the 

title of the category for the real test on whether you think your work can compete. 

Think ‘so what?’ – telling us how you’ve done something is important, but telling us why it 

matters is crucial. Always keep the big picture in mind. 

Think of your wider goals – a team or individual’s work can be hugely successful but how has 

it helped your organisation achieve its wider goals? And how has it made your organisation 

more efficient and cost effective? 

The awards are about exceptional women in housing, but if your work has supported 

women we’re really keen to hear how. That’s not essential but could add weight to your 

submission. 

Eligibility 
The awards are open to anyone involved in the housing sector – just about anyone is eligible 

to enter at least one category. Entries are encouraged from housing associations, councils, 

the private sector and ALMOs from across the whole of the UK. 

Team categories are open to teams which are led by women or where the team is 

predominantly made up of women. 

Entries can also be completed by consultants or colleagues working on behalf of entrants 

(for example by PR or marketing departments). 

The awards will be judged primarily on the achievements of the last 12 months but evidence 

of long-term success will be considered alongside this. 
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